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Breakfast

A great breakfast and time of fellowship was shared together at the First Watch Café.

Devotions and Prayer

A music DVD with stunning photography of God’s creation launched the annual meeting as participants approached the throne together in worship celebration.  Following worship, groups of 8 to 10 prayed together around each table calling upon God’s favor.

Greeting

Brother Farmer opened the meeting with greetings, stating that of six billion people on earth, 640 million are Pentecostal.

Rev. Billy Wilson

Billy Wilson greeted the gathering and welcomed them to Tulsa, ORU, and Empowered21.  Three ongoing conversations around the world on the state/future of the Pentecostal/Charismatic Movement revealed a number of profound insights.  He distributed an executive summary of the findings.  Prominent conversation themes were: Leadership Character, Biblical Literacy, Need for Spiritual Fathers and Mothers, Resources, Education, Contextualization, Transition of Leadership, and Rise of Islam.  He concluded by providing instructions for meeting in the Ministry Leaders Lounge for refreshments and prayer before the plenary sessions.

Dr. Paul Leavenworth

Dr. Paul Leavenworth provided a session entitled “Multiple Models of Leadership Development: A Case Study.”  Dr. Leavenworth gave an insightful presentation, saying we feel young leaders are “whiney” and tend to quit when the going gets tough.  But while we (boomers) were raised in Leave It to Beaver and Walton settings, they were raised with Malcolm in the Middle at best, and probably the Simpsons and Desperate Housewives type families.  Today’s problem is not the lack of leaders but the underdevelopment of leaders.  Leaders develop from discipleship pools and generally speaking, the best leaders are leaders raised up from within their own organizations.  Emerging leaders desire strong, visionary, entrepreneurial leadership.  Leavenworth feels every teacher in college should be a scholar/mentor.  In church history, form has always been subject to the mission.  He suggested we all read The Tipping Point: How Little Things Can Make a Big Difference by Malcolm Gladwell.  Rob Lewis said a spiritual father helping a spiritual son establish his destiny is more important than the spiritual father establishing his own legacy.
__________________________________________________________
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David Roebuck and Darrin Rodgers:

Dr. Darrin Rodgers of the Flower Pentecostal Heritage Center and Dr. David Roebuck of the Dixon Pentecostal Research Center greeted the gathering, expressing their vision and asking for PCCNA support to collect the history of the Pentecostal/Charismatic movement which would become available on an interdenominational website. 

Uri Steinberg, Consul, Midwest Director, Israel Ministry of Tourism

The nation of Israel invited the leaders of the PCCNA to be their guests on a deluxe tour of the Holy Land.  Interest was very strong. Jeff Farmer will coordinate possible dates.

Lunch Activities

Rev. Steve Whitaker and John 3:16 Mission

In keeping with PCCNA’s desire to touch and love the city where it meets, Jeff Farmer invited Steve Whitaker of Tulsa’s John 3:16 Mission to receive a check from the PCCNA for $1,000.  Steve, a martial arts expert and the Executive Director of the Mission which serves the needs of hungry and homeless individuals and families, gave an inspiring testimony how Christ has made a difference through ministries such as John 3:16 Mission.

Servants of the Spirit – New Book Release
Jeff Farmer thanked Bishop Jerry Macklin for casting the vision for a PCCNA book documenting the stories of the hero’s of faith who founded our many movements. Andrea Johnson, the Open Bible Churches editor of Servants of the Spirit: Portraits of Pentecostal/Charismatic Pioneers, expressed gratitude to all of the authors/organizations that submitted copy and pictures, and to Dr. Jack Hayford for the masterful foreword.  She thanked PCCNA leadership for the opportunity to edit the book.  PCCNA expressed a debt of gratitude for Andrea’s labor of love.
Dr. Jack Hayford

One of the leading spiritual fathers of Pentecost in America and around the world, Jack Hayford greeted the gathering with his usual words of wisdom.  He thanked God for the PCCNA and expressed appreciation for the opportunity to write the foreword to Servants of the Spirit. 
Bishop James Leggett, Chairman, Pentecostal World Fellowship

Bishop Leggett greeted the leaders and encouraged each member of the PCCNA to attend the Pentecostal World Conference in Stockholm, Sweden, August 24 – 27.

http://www.pwc2010.se/viewNavMenu.do?menuID=7
Charles Lambert, American Bible Society

On behalf of PCCNA friend and President of the American Bible Society, Dr. Lamar Vest, Charles Lambert greeted the leaders.  He said John Quincy Adams helped seed the ABS with a hefty $10,000 gift.  Currently Dr. Vest is transitioning the organization from an emphasis on Bible distribution to Bible reading.  He said the average American family already has six Bibles and studies show those who read the Bible four times a week are different from those who do not.  Divorce, alcohol, and drug abuse drops among Bible readers.  He offered a free link to PCCNA members of a Bible search engine “Engage the Word” at http://engage.americanbible.org/.  ABS desires to partner with PCCNA organizations.
“POWER” STRATEGIC PLAN BREAKOUT SESSION

Five groups were created to address each letter in the P.O.W.E.R. acrostic.

PENTECOSTAL CELEBRATION - 

1)  Remembering --


Remembering and teaching about our Pentecostal heritage to our people.


Share the fruit of the movement’s history in testimony form.


Have a Pentecost Day gathering to celebrate and remember.


Celebrate Pentecost by gathering with other churches.

2)  Teaching --


Teaching pastors and lay people about the Holy Spirit and His ministry.


Teaching pastors and lay people about the Holy Spirit’s role in spiritual gifts.


Teaching pastors and lay people about the Holy Spirit’s role in life transformation.


Distinguish between Pentecostalism’s legalism and teaching on the Holy Spirit.

3)  Pursuing --


Yes, celebrate the past, but pursue a present move of God, a present Pentecost.


Pursue God’s presence.


Pursue God’s Holy Spirit.


Pursue spiritual gifts as 1 Corinthians admonishes.


Never become comfortable with one’s anointing.  Keep going deeper with God.


We leaders cannot take people in God where we have not gone ourselves.


We leaders must lead the way in this pursuit of God, His Kingdom and His Spirit.

4)  Modeling/Parenting --


We leaders must lead the way in modeling presence-based living.


We leaders must lead the way in modeling Holy Spirit-led living.


We must spiritually parent/disciple others to do the same.


We must ask continually, “Who are our ‘Twelve’?” Who are we discipling?

5)  Imparting --


Freely we receive; freely we give.


Therefore, we go places where the Holy Spirit is moving to receive impartation.


We earnestly hunger and seek after God for more impartation from Him.


What we have received, we impart to others as led by God. 


We impart to the one’s we are discipling.  


Like Jesus, our disciples minister with us and then are sent out to do the same.

In other words, a program won’t cause this to happen.  A big event won’t cause this to happen.  This will require an earnest pursuit of God, His Spirit and His anointing in a lifelong sort of way. 

This will require leaders to never relax and become comfortable in their anointing, but to continue going deeper with God.  These leaders will then look at multiplying ministry by reproducing themselves through their “disciples.”  Again, we cannot take people in God where we have not gone ourselves.  

We can teach information about the Holy Spirit, but that does not necessarily lead to anointing.  Much of anointing is more caught than taught.  So for us to continue celebrating, enjoying and living Pentecost, we pursue God ourselves, teach about the Holy Spirit, model living and being led by the Spirit to our disciples, and then we send our disciples out to do the same...ministering in the power of Pentecost and multiplying themselves through their own disciples.

This really does not even need a big financial budget.  Instead of spending tons of money, we will spend lots of time and emotional energy pursuing the Holy Spirit and investing in spiritual parenting relationships to make true transformed, empowered disciples.  Isn’t that the heart of the Great Commission anyway?

ORGANIZATION: Table participants considered this a tough subject.  Many were first time participants in a PCCNA meeting.  What could they possibly know about developing the organizational infrastructure of PCCNA?  But they tackled the subject well!

Nan Carpenter made an anointed plea – calling the organization to prayer before anything else.  She called for an upper room gathering where we could humble ourselves before the Lord and seek His face.

Charles Scott emphasized the critical principle that vision comes before strategy or structure.  Everyone concurred.  Chairman Farmer was asked to cast vision for the future of PCCNA.

Another group member suggested relationships need to precede, or at least coincide with the development of structure.  Before we can come together in real unity we need to know each other.  PCCNA can and should minister to these leaders, who are always pouring themselves out ministering to others.  A two or three day retreat was suggested.

Finally, Denny Valero suggested PCCNA expansion should include intentional and additional outreach to Hispanics and African Americans.
WIDENING THE WITNESS: The concentration was having communication/engagement that is an expression of and supportive of the PCCNA. 

Internal – We have a doctrinal identity/network of Pentecostal and Charismatic organizations in North America and need to have communication that:

1. Serves the Tier 1 & 2 leaders of their organizations – Consistent, interaction that allows their distinct challenges and callings to be addressed.

2. Engages the voices of NextGen key ministry leaders through forums that lead to specialized subgroups that interact and have their input integrated into PCCNA vision and strategies.  There is a need for a “shared voice” developed through collaboration which can proactively communicate Pentecostal/Charismatic activity and perspective.

This requires an empowered voice (Chair?) who is engaged with an appointed circle (Exec?) who will provide direction to the external communication.  Both the above will require working groups to move the processes through to implementation. 

EMERGING LEADERS : According to Conrad Lowe, there are three stages: Step up, step on, and step off. 

1. PCCNA has to be entrepreneurial in identifying emerging leaders.  What is the criteria for identifying emerging leaders? 

2. PCCNA has to be intentional in inviting emerging leaders.

3. PCCNA has to be intentional in investing in emerging leaders financially.

4. PCCNA must be intentional in integrating them in the process of leadership such as ad hoc commissions that we could assign to young men and women. 

5. PCCNA must be intentional while they are here to eat with and spend time with emerging leaders.
RACIAL RECONCILIATION:
* Pentecost was started as an interracial event and in one accord.

* Azusa was started as an interracial event.

* PCCNA was started as an interracial event. PCCNA was beckoning us to return to our heritage. 

We need healing and apologies for past hurts.  At Memphis, we learned of the hurt caused by the absence of white Pentecostals in the Civil Rights Movement.  But the PCCNA hope diminished due to unrealized expectations.  African Americans saw Memphis in terms of hope for joint efforts to heal some of the racial divide, poverty and justice issues in the land.  Whites saw the Memphis Miracle as an opportunity to move beyond the past and fellowship with new found friends.  It seems that whites are more than willing for blacks to join their efforts, but less concerned about joining black efforts.  We have a long way to go to learn from Charismatic churches.  The future lies with multi-cultural ministries.  Although we have unrealized goals, that is not justification for us not to be intentional in pursuing the godly emphasis of unity.

What can we do together? 

1. A reading list helps to educate how things have been, how things are, and how things should be.  Reading broadens our frame-of-reference.

2. Pentecost Sunday was suggested as an opportunity for Pentecostals to demonstrate God is among us working.  Could the PCCNA devise a citywide event in targeted cities or help facilitate local churches in creating their own local initiatives?

3. A curriculum could be developed leading up to Pentecost Sunday to promote the event, prepare the people, and to serve as a planning guide for the leadership.

4. Follow-up is needed to extend the efforts into the future.  PCCNA members need to be alert for inter-racial projects/events to come together.

5. Pulpit Exchange. Reconciliation is not accomplished by mixing people in huge arenas.  A pro sports event or megachurch may have diversity, but often not unity.  Reconciliation happens as relationships grow, joys, sorrows, challenges, and meals are shared in one another’s churches and in one another’s homes. 
“That they all may be one; as thou, Father, art in me, and I in thee, that they also may be one in us: that the world may believe that thou hast sent me. [22] And the glory which thou gavest me I have given them; that they may be one, even as we are one.” John 17:21-22 

The meeting was closed with prayer.

